
News 
 
CSO round up   

According to the Central Statistics Office (CSO), consumer prices in January decreased by 0.2 
percent, as measured by the CPI. When measured by the EU Harmonised Index of Consumer 
Prices (HICP) the decrease was 0.3 percent for January 2011 compared to December 2010. 
However, prices were higher in January 2011 than in January 2010 with the CPI recording an 
increase of 1.7 percent and the HICP recording an increase of 0.2 percent.  

Fuel increases in price  

Some of the most notable changes in the year include an increase of 9.6 percent in the prices for 
the category Housing, Water, Electricity, Gas and other fuels, an increase of 3.1 percent in the 
prices for the category of Transport and an increase in the prices by 3 percent for the category 
Communications. Decreases were seen in Clothing and Footwear, which fell by 4.3 percent and 
Education, which fell by 3 percent.  

  

Inflation for the rest of EU and OECD  

In a comparison of HICP for December 2010 across EU countries, the CSO recorded average EU 
inflation at 2.6 percent. However, Ireland saw a point of a percentage rate of deflation.  

Consumer prices in the OECD area rose by 2.1 percent in the year to December 2010, up from 
1.8 percent in November 2010. The pick-up in inflation was partly driven by higher energy prices, 
which increased by 8.3 percent in the year to December 2010.  

 Retail sales volume and value decrease  

Retail sales volume in Ireland decreased by 3.1 percent in December 2010 compared with 
December 2009 with the monthly decrease measured at 1.1 percent. The value of retail sales 
decreased by 4.1 percent in December 2010 compared to December 2009 with the month-on-
month change recorded as 0.9 percent.  

 Volume of retail sales of fuel drop  

However, the largest year-on-year decreases in the volume of retail sales for December 2010 
were in Fuel at 21.7 percent and Furniture and Lighting at 21.5 percent. The largest increases for 
the same period were seen by Department stores at 5.3 percent and Electrical goods at 5.1 
percent.  

 Unemployment at 13.4 percent  

The standardised unemployment rate in January was 13.4 percent which is lower than December 
2010’s 13.6 percent. However, the annual unemployment rate for 2010 was recorded as 13.3 
percent.  
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Credit Review Office issues third quarterly report   

The head of the Credit Review Office, John Trethowan has issued its third quarterly report. The 
Credit Review Office serves to support small and medium business borrowers by allowing them 
to appeal an unsuccessful bank loan application. Outside of this formal review function, the Office 
also has a positive influence on the behaviours of both AIB and BoI, the two NAMA banks 
currently lending to the SME market.  

First and second report conclusions  

The first report issued in July 2010 found that SMEs were undercapitalised and businesses had 
tied capital up in property which is now inaccessible; there was a lack of experience among front 
line staff in dealing with lending requests; there was a need to asses applications for credit on 
future prospects rather than looking to the past; and there was a diminishing number of banks 
supplying the SME market. The second report in November 2010 found that the majority of 
commentary on SME lending relied on the supply side; there was no evidence that banks have 
been indiscriminately refusing credit on formal loan applications; and banks have now returned to 
be prudent cash flow lenders and SMEs, in turn, must learn to be cash flow borrowers once 
again. 

Third report  

Following on from finding in previous reports, the third report raised two new concerns that need 
to be addressed. The first of these is a concern with the size and quality of the debtors’ book in 
some businesses and the second is the problem of the widely held perception that bank 
borrowing is difficult to access. In the former case, businesses are encouraged to collect debts as 
soon as they are due so as to prevent losses from bad debts and thus preventing an otherwise 
healthy business being put into jeopardy. In relation to the latter, the report stressed that the 
frequently recited mantra ‘banks aren’t lending’ is in effect without challenge, clarification or 
empirical evidence. Whilst there are undeniable credit issues since the beginning of the economic 
downturn, there has been some progress despite conventional wisdom, particularly in the two 
banks under the remit of the Office: AIB and BoI. The report also concluded that given the low 
level of demand from small to medium level businesses, investment funding for improvements or 
expansion has subsequently suffered.  



Situation of the banks  

Both AIB and BoI, despite further funding and capital challenges, have affirmed their support to 
the domestic SME sector. Three key areas have been targeted to aid the progress relating to 
SMEs:  

• Increasing borrower confidence, 
• Up-skilling and training Staff, 
• Specific financial packages and supports.  

Both banks have increased marketing and communications initiatives relating to lending to SMEs 
including increased finance for advertising and media campaigns. AIB held a number of road 
shows both to outline support for SMEs and for senior management to deliver leadership on its 
lending plan. BoI hosted a National Enterprise Week that allowed the bank to communicate to 
attendees that it is open for business. A programme for the up-skilling of 2100 staff members over 
the next two years has been launched at AIB and five separate courses are being run at BoI that 
build on lenders capabilities in reflecting on lessons learned, business credit assessments, new to 
bank proposals and credit oversights.  

In relation to financial packages and supports, €20m seed capital will be made available for 
Enterprise Ireland supported projects at AIB. Other funding allocations include €100m for 
environmental funding; €500m for a small business recovery scheme; €60m for the agricultural 
asset fund; and €85m for the SME asset equipment fund. BoI are in negotiations with the 
European Investment Bank and are offering a €100m loan fund and offering borrowers access to 
more attractively priced lending. €100m has been allocated to a Developing Business Fund, 
€250m to a Business Support Fund, €100m to Environmental Projects Fund and €17m to a start-
up and emerging sectors equity fund.  

From the archive   

Under the provisions and commitments set forth within the National Recovery Plan and alongside 
the EU-IMF Programme for Ireland, the Department of Enterprise, Trade and Employment 
announced last week the creation of an independent review of the framework of statutory wage 
setting mechanisms known as Employment Regulation Orders (ERO) and Registered 
Employment Agreements (REA).  

Beginning on February 25 and drawing on the expertise of both Mr Kevin Duffy, Chairman of the 
Labour Court and by Dr Frank Walsh, Lecturer, School of Economics, UCD, it is hoped that the 
review would be complete in approximately six weeks. Submissions are invited from interested 
parties in advance of the review. 

A previous Public Affairs Ireland Journal article dating from June 2008 discussed the difficult 
realities surrounding wage negotiations in the midst of a global financial crisis. The author, 
economist Jim Power also questions the social partnership approach and argues that it did not 
deliver much in the line of positive outcomes for the economy. He also stressed the need for 
strong political leadership to ensure a controlled wage environment and recommended that an 
excessive wage settlement would further damage the economy.  This article can be accessed 
here.  

Oireachtas Update  

Dáil   



The Dáil has been dissolved and a General Election will take place on February 25. 

Seanad   
 
The Seanad has adjourned sine die. Polling by panel and university members will close on April 
26 and April 27, respectively. 
 
Committees   
 
Following the dissolution of the Dáil, Dáil committees and Joint committees have also 
been dissolved. 
 
Appointments   

New Chief Executive of the Irish Film Board/Bord Sc annán na hÉireann  

James Hickey,  partner and head of the 'Media and Entertainment Law' section of  Matheson Ormsby 
Prentice has been appointed as chief executive officer of the Irish Film Board/Bord Scannán na hÉireann. 

Mr Hickey is a member of the European Film Academy and of the Audiovisual Federation of the Irish 
Business and Employers Confederation (IBEC).  He previously held the post of chairperson of the Projects 
Arts Centre and the Abbey Theatre. He was educated at Trinity College, Dublin.  

Departments of State   

Independent review of the framework of statutory wa ge setting mechanisms to take place  

The Minister for Enterprise, Trade and Innovation, Mary Hanafin announced that the Government has, in line 
with its commitment in the National Recovery Plan, 2011 – 2014, established an independent review of the 
framework of statutory wage setting mechanisms known as Employment Regulation Orders (ERO) and 
Registered Employment Agreements (REA). The review is also a commitment under the provisions of the 
joint EU-IMF Programme for Ireland. 

Joint Labour Committees 

Minimum rates of pay, and other conditions of work, for workers in certain sectors are determined by Joint 
Labour Committees (JLCs). Each JLC is composed of representatives of workers and employers in the 
sector concerned. JLCs operate in areas where collective bargaining is not well established and wages tend 
to be low. Currently, there are 13 JLCs in existence. 

While JLCs are established by means of a statutory order made by the Labour Court, they are independent 
bodies which determine minimum rates of pay and conditions of employment for workers in their respective 
sectors. The pay and conditions agreed by the JLCs are given the force of law in Employment Regulation 
Orders made by the Labour Court on foot of proposals made to the Court by the JLCs. 

Registered Employment Agreements 

Employers and workers in any enterprise or sector can agree minimum rates of pay and conditions of 
employment and can have that agreement registered with the Labour Court. The effect of registration is to 
make the provisions of the agreement legally enforceable in the individual enterprise or, as regards sectoral 
agreements, in respect of every worker of the class, type or group to which it is expressed to apply and to 
their employers, even if such workers or employers are not a party to the agreement. 

There are currently 68 Registered Employment Agreements on the Register maintained by the Court. 
However, in many cases, the terms and conditions contained in many of these REAs have not been varied 



in some years. The REAs which are the most significant in terms of the economic sectors and number of 
workers covered are those that apply to the Construction and Electrical Contracting sectors. 

Review  

The Review will be conducted jointly by Kevin Duffy, Chairperson of the Labour Court, acting in an ad hoc 
capacity, and by Dr Frank Walsh, Lecturer, School of Economics, University College Dublin. 

Minister Hanafin said: ‘We need to ensure that statutory wage fixing mechanisms work effectively and 
efficiently and that they do not have a negative impact on economic performance and employment levels. I 
would strongly urge all interested parties, including those who are party to these mechanisms and 
agreements, to avail of this opportunity to submit their views to the independent review team on the 
continued relevance, fairness and efficiency of the current ERO and REA mechanisms. 

Submissions 

Submissions from all interested parties on issues related to the Terms of Reference of the Independent 
Review are welcome and should be sent by email to: wagereview@deti.ie. The closing date for submissions 
is Friday February 25 2011.  

 Beef 2020 activation group announced  

According to the Department of Agriculture, Fisheries and Food, an action focus group has been launched to 
implement the recommendations of the Food Harvest 2020 Report in relation to beef.  This report, created in 
March 2010, was developed as a cohesive roadmap for the agricultural industry to build capacity, adapt to 
challenges and grow in the context of emerging opportunities in the decade ahead.  It outlined three key 
goals including the need to act ‘smartly’ to achieve a competitive critical mass, the need to capitalise on 
Ireland’s ‘green’ image and the need for efficient environmentally sustainable production that delivers 
significant growth. 

The Food Harvest report calls for an increase of 20 percent in the value of beef output by the year 2020.  
There are over 100,000 farm families involved in providing beef farming and exports of beef product is 
valued at more than €1.5bn per year. The increased global demand for food has been noted as a significant 
opportunity for the Irish agri-food industry and the beef industry can utilise this increased demand to flourish. 

The Minister for Agriculture and Food, Brendan Smith commented, “Our beef sector can position itself to 
take advantage of this opportunity, but this will mean acting now to maximise the market advantage of the 
‘Ireland’ brand, to improve profitability and sustainability at farm level, and to ensure that the processing 
sector is configured to operate at optimal efficiency.” 

The group has been asked to focus on implementing the recommendations of Food Harvest, to quickly 
identify the appropriate next steps and to engage with stakeholders and to report on progress to the Food 
Harvest High Level Implementation Committee. 

The incoming group will include Chairperson Michael Dowling, former Secretary General of the Department 
of Agriculture and processors, farmers and members of Teagasc including: Niall Browne, Dawn Meats 
Group; John Horgan, Kepak; Finbar McDonnell, AIBP; Joe Brady, Beef Farmer; Paul Kehoe, Beef Farmer, 
and Martin Lenehan, Beef Farmer. Teagasc and ICBF will also be represented on the Committee. 

 


